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Is it our crime that we opted to have dual status?
PSU Employee while in service And
Govt. Pensioner after retirement?
For any reason whatsoever, under compelled political
circumstances agreement was signed by the Unions while
switching over to BSNL from DoT, accepting payment by Govt.
Consolidated Fund instead that of from BSNL Pension Fund
which was assured to be formed. The intention was to ensure
Pension to BSNL Employees after retirement as there were
every apprehension about future of Company and we cannot
liquidate our service in DoT and BSNL,

We utilizing all our resources, continued to represent our case
before highest authorities in power repeatedly hammering
heavily to have our say of Pension Revision for BSNL heard.
Ultimately, a dead Wage Revision Committee appointed by
BSNL Corporate Office is newly formed with representatives
from the BSNL and Unions consequential to our efforts.

We regret to point out that in Official Machinery, important
spoke person from Finance is eliminated calculatedly to delay
the process and also representative from DoT. On the Unions
side, only two Unions are given representation and the say of
other Unions/Associations is suppressed and surprisingly they
all have kept mum over such a vital issue. What will be the
contributions of many persons from one union, which decides
its policy in its Secretariat Meeting except being silent
spectators to show.

- where we were unaware of our future. So,
a proposal for forming BSNL
PENSIONER FUND TRUST was over
rightly rejected.

| We were in know of factual position that
~ Central Govt. while appointing Pay
Commission, envisages that all
Pensioners Associations are given right
to have their say heard while finalizing
pay structure and other relevant service
conditions and pension.

While implementing 1% P.R.C. for us we
were heard and point to point fixation —
which was unique — was ensured since
authority wanted easy sailing and to have
any clash with Unions.

|

Whether it is an issue of State/Central
Election or Verification of Membership in
Unions, all concerned are accorded
same status and chance to represent and
to have their say unheard. Then why in
BSNL all the Unions are not given
opportunity to have their views placed
before the authorities?

We have time and again distinctively
pointed out that a clause of BPT is not
applicable for BSNL Pension Revision,
as it is PSU formed by GOl to discharge
its social obligation towards the citizen of
India and naturally unless GOI bears the
burden of its schemes for educating the

The picture was quite different while implementing 2™ PR.C.
Recommendations and we had to struggle for its
implementation. We will not elaborate error accepting 68.2%
first and then struggling of 78.2% IDA merger. Back door
, imposition of 60:40 Pension contribution. Even the agreement
- approved and signed by BSNL Board was not accepted by DoT
i and date of its effect was unilaterally changed and the
management was forced to modify the clause that the
recommendation will be equally applicable to BSNL
Pensioners on the plea that BSNL has no power to recommend
any thing for BSNL Pensioners.

Taking clue from our experience BDPA (INDIA) tried to have
recommendations for BSNL Pensioners by 7" Pay
Commission heard. We represented our say along with other
Pensioners Associations through BHARAT PENSIONER
SAMAJ with a hope that due note will be taken. But pitiably 7"
P.C. did not have its say in its final report on the reported
reasons of no unanimity.

Unions did not learn anything from our experience and tried to
pressurize Govt. rejecting its proposal for 5% fitment while
implementing 3”P.R.C. and conducted strike in 2018 where we
miserably failed and Govt. and even Labour Ministry kept their
eyesclosed.

Knowing Unions capacity, ability and thinking, once again DoT
allured the Unions throwing before them VRS-2019 Scheme
offering many temptations. With a hope that it will ease a way
for implementation of 3" P.R.C. once again they fall prey to
Govt. Policy accepting it unanimously.

Sarpanch, Corporators, Legislators, MPs ‘
by providing them concession Value added facilities, BSNL can
never be profitmaking PSU.

Now, when the GOI has issued a Gazette Notification on
20.12.2021 — CCS (Pension) Rules, 2021" by repealing CCS
(Pension) Rules 1972 we quote the following.

Rule 66(1) of CCS (Pension) Rules 2021 states “ The Pension
authorized under rule 44 and family pension authorized under
rule 50 may be revised by the government in accordance with
any general order issued in implementation of decision taken
on the on the recommendations of the Central Pay
Commissions, or otherwise, and the pension or family so
revised shall thereafter be the basic pension or basic family
pension for grant of additional pension under sub-rule(5) of rule
44 or additional family pension under sub-rule (3) of the rule 50
ordearness relief under rule 52

We request the DoT authorities that taking clue from this, a
proposal is moved to enhance BSNL Pensioners pension by
revising their basic pension as provided therein till such time
BSNL Corporate Office implement recommendations of 3°
PRC forits working employees.

And for such noble cause, let us all Associations/Unions move
in this direction and start new chapter of exemplarily unity
amongst workers and pensioners.

HAPPY REPUBLIC DAY

Dinesh D. Mistry
General Secretary

22.01.2022




