
After the Delhi High Court Judgment: What Next? 
 

A Time for Introspection, Unity, and Collective Action for BSNL/MTNL Pensioners 

 

Introductory Appeal 

 

The historic judgment delivered by the Delhi High Court on July 2, 2026, has conclusively clarified the legal 

landscape regarding pension revisions for BSNL/MTNL combined service pensioners. It is now imperative 

for every retiree and all pensioner associations to study this ruling with an open, objective mind, placing the 

overarching welfare of our community above all else. 

 

The outcomes of our long legal battles across various courts are now before us. This is not the time to dwell 

on past setbacks or turn legal outcomes into matters of personal prestige. Instead, we must adapt to the final 

judicial and administrative realities by adopting a practical, result-oriented approach. 

 

The proposal for the 3rd Pay Revision Committee (PRC) for working BSNL employees is currently in its 

final stages of consideration within the Department of Telecommunications (DoT). Because the High Court 

has explicitly ruled that our pension revision is fundamentally dependent on the pay revision of active 

employees, a coordinated and constructive push by all pensioner organizations right now can finally clear 

this long-pending hurdle. 

 

This write-up aims to help every pensioner independently analyze the facts, rules, and judicial findings so 

we can make unified, strategic choices for our secure future. 

 

Part I: Key Insights from the Judgment – Introduction 

 

On July 2, 2026, the Delhi High Court set aside the Central Administrative Tribunal's (CAT) order dated 

September 20, 2023. 

 

This landmark decision effectively closes a years-long debate: Are BSNL/MTNL combined service 

pensioners entitled to pension revisions based on the Central Pay Commission (CPC) recommendations, or 

are they governed strictly by the Pay Revision Committee (PRC) framework established for Public Sector 

Undertakings (PSUs)? 

 

After evaluating Rule 37-A, various Office Memoranda (OMs), PRC frameworks, government policies, and 

Supreme Court precedents, the High Court clarified that the pension revision framework for combined 

service retirees cannot be separated from the pay revision structure of active employees. 

 

Background of the Case 

 

Absorption and Rule 37-A: A massive cohort of DoT employees transitioned permanently into BSNL and 

MTNL. Under Rule 37-A of the CCS (Pension) Rules, a unique statutory mechanism guaranteed that they 

would receive government pensions based on their combined government and PSU service. 

 

The 2nd PRC (2007): Following the 2nd PRC, active employees' salaries were modified, which directly 

triggered a corresponding adjustment in retiree pensions to prevent disparity between pre- and post-

retirement pensioners. 



 

The 3rd PRC (2017): The 3rd PRC recommendations were introduced in 2017 but were bound by the 

financial "affordability clauses" governing individual PSUs. 

 

The Legal Stand-off: Over time, some retiree groups pushed for pension parity aligned with the 7th Central 

Pay Commission (CPC). Meanwhile, the Government of India maintained that any administrative action on 

pensions must follow the implementation of the 3rd PRC for active personnel. 

 

Core Legal Questions Answered by the Court 

 

1. Do combined service pensioners hold a statutory right to the 7th CPC revisions? (No) 

2. Does Rule 37-A accord them identical status to central government civil servants? (No) 

3. Can pension scales be structurally revised independent of active pay scales? (No) 

4. Was CAT legally correct in enforcing 7th CPC parameters for these retirees? (No) 

5. Are absorbed employees governed entirely by the standard PSU-PRC architecture? (Yes) 

 

Part II: Defining Rule 37-A & The CPC vs. PRC Distinction 

 

The High Court observed that while Rule 37-A rigorously safeguards pension security, its scope is defined. 

Upon permanent absorption, individuals cease to be central government employees and legally become PSU 

personnel. Consequently, they are governed by corporate PSU policies regarding pay structures. 

 

Central Pay Commission (CPC) vs. Pay Revision Committee (PRC) 

The ruling drew a sharp boundary between these two administrative tracks: 

 

Central Government Employees: Salaries and pensions are directly dictated by the Central Pay Commission 

(CPC). 

 

PSU Employees: Scales are defined by the Pay Revision Committee (PRC), where implementation relies 

entirely on corporate financial viability and profitability. 

 

Because these frameworks are built on completely distinct service conditions, they cannot be used 

interchangeably. 

 

The Inextricable Link: Pay and Pension 

 

The respondents previously argued that because the Government of India directly funds the pension payout, 

its revision should not rely on active corporate pay scales. 

 

The High Court categorically rejected this argument, re-establishing a bedrock principle: a pension is direct 

math derived from the Last Pay Drawn at the time of retirement. Therefore, unless specifically mandated by 

an extraordinary government decree, a structural pension revision cannot happen without a prior revision of 

active pay scales. 

 

 

 

 

 



Lessons from the 2nd PRC 

 

The Court’s analysis of the 2007 transitions proved that the historic Office Memorandum (OM) dated March 

15, 2011, was a direct outcome of accepting 2nd PRC terms, not the 6th CPC. This historical track record 

proves that our benchmark has always fundamentally been the PRC, not the CPC. 

 

Part III: Why the High Court Dismissed the CAT Directives 

 

 

The High Court identified severe legal deviations in the tribunal’s September 20, 2023 order, setting it aside 

based on the following determinations: 

 

Termination of Civil Status: Upon permanent absorption, corporate employees moved away from central 

civil service to Industrial Dearness Allowance (IDA) pay scales. 

 

The True Purpose of Rule 37-A: The rule preserves the mechanism and payout security of the pension; it 

does not act as an automatic gateway to catch future Central Pay Commissions. 

 

7th CPC Exclusivity: The 7th CPC applies solely to direct central government employees or civil pensioners 

drawing pro-rata options. 

 

Precedents Distingushed: Broad, historic case laws like D.S. Nakara cannot be mechanically applied here 

because BSNL/MTNL combined service pensioners operate under a distinct corporate PSU blueprint and 

Rule 37-A. 

Final Judicial Clarification 

 

Retirees have no statutory right to a 7th CPC-based revision. 

Pension revision is unalterably anchored to active employee pay scales. 

The path forward runs exclusively through the 3rd PRC. 

 

Part IV: The Way Forward & A Call to Action 

 

With the closure of the 7th CPC route, our priorities must undergo an immediate, tactical shift: 

 

Drop the Litigation Track: Spending precious years and collective resources in protracted court battles is no 

longer viable. 

 

Prioritize the 3rd PRC: Because our pension movement is tied directly to active employee salaries, securing 

the 3rd PRC for working staff is now a critical, existential issue for every single pensioner. 

 

Pivot to Administrative Advocacy: All efforts must merge into targeted, aggressive diplomatic engagement 

with the DoT. 

 

A Clarion Call for Solidarity 

 

The High Court’s judgment is a clear signal for total organizational unity. The time for internal friction and 

divided strategies is over. Every BSNL/MTNL pensioner association in India must now stand shoulder-to-

shoulder to demand that the Department of Telecommunications (DoT): 



 

Expeditiously approve and implement the 3rd PRC pay revision proposal for working employees, exactly as 

recommended and forwarded by the BSNL Board. 

 

Resolving the active employees' pay structure is the absolute prerequisite to unlocking our own pension 

revision. This is a shared battle for survival. It is our collective moral obligation to drop organizational 

rivalries and build a unified national front for this single cause. 

 

Conclusion 

 

The High Court's decision is not just the end of a lawsuit; it is the roadmap for our future. What we need 

now is not redundant legal debate, but constructive, highly organized, and result-driven administrative push. 

By standing with our working colleagues to secure the 3rd PRC, we automatically clear the fastest path to 

our long-awaited pension revision. 

 

"In unity lies strength, in coordination lies success, and a timely collective decision paves the way for a 

secure future." 

 

This article is shared in good faith for the collective welfare of all BSNL/MTNL combined service 

pensioners, completely free from any organizational bias. 
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